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Title 26: LABOR AND INDUSTRY

Chapter 7: EMPLOYMENT PRACTICES

§626. CESSATION OF EMPLOYMENT
An employee leaving employment must be paid in full within a reasonable time after demand at the

office of the employer where payrolls are kept and wages are paid, provided that any overcompensation may
be withheld if authorized under section 635 and any loan or advance against future earnings or wages may be
deducted if evidenced by a statement in writing signed by the employee. Whenever the terms of employment
include provisions for paid vacations, vacation pay on cessation of employment has the same status as wages
earned. [1991, c. 162, (AMD).]

For purposes of this section, the term "employee" means any person who performs services for another
in return for compensation, but does not include an independent contractor. [1991, c. 162, (NEW).]

For purposes of this subchapter, a reasonable time means the earlier of either the next day on which
employees would regularly be paid or a day not more than 2 weeks after the day on which the demand is
made. [1991, c. 162, (AMD).]

In any action for unpaid wages brought under this subchapter, the employer may not deduct as a setoff or
counterclaim any money allegedly due the employer as compensation for damages caused to the employer's
property by the employee, or any money allegedly owed to the employer by the employee, notwithstanding
any procedural rules regarding counteractions, provided that any overcompensation may be withheld if
authorized under section 635 and any loan or advance against future earnings or wages may be deducted if
evidenced by a statement in writing signed by the employee, and that nothing in this section may be construed
to limit or restrict in any way any rights that the employer has to recover, by a separate legal action, any
money owed the employer by the employee. [1991, c. 162, (AMD).]

An action for unpaid wages under this section may be brought by the affected employee or employees
or by the Department of Labor on behalf of the employee or employees. An employer found in violation
of this section is liable for the amount of unpaid wages and, in addition, the judgment rendered in favor of
the employee or employees must include a reasonable rate of interest, an additional amount equal to twice
the amount of those wages as liquidated damages and costs of suit, including a reasonable attorney's fee.
[1991, c. 162, (AMD).]

Within 2 weeks after the sale of a business, the seller of the business shall pay employees of that
business any wages earned while employed by the seller. If the terms of employment include provisions for
paid vacations, vacation pay on cessation of employment has the same status as wages earned. The seller of
a business may comply with the provisions of this paragraph through a specific agreement with the buyer in
which the buyer agrees to pay any wages earned by employees through employment with the seller and to
honor any paid vacation earned under the seller's vacation policy. [1995, c. 580, §1 (NEW).]
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